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People struggle everyday to live in California. It is expensive, employment opportunities 

are limited, and the average household has to have two or  more jobs  to support themselves. 

Housing in California has become difficult to attain and has become more out of reach for the 

average resident. The gig economy seemed like a great opportunity for California to supplement 

their income and retain their lifestyle. That is until California Legislators decided to pass a bill to 

“help.” The passing of AB 5 in the state of California severely limited the ability of adults to 

supplement their income in an already expensive place to live. 

 

 A question to ask is whether AB5 is making employment better or worse for independent 

contractors? In research analyzing who would be most affected, many articles popped up with 

specific examples of how the independent contractor community would be directly impacted.  A 

recent City Journal article shared, “AB5 took effect on January 1, and it’s already causing 

trouble. A limit on the number of articles that freelance writers could produce for one publication 

resulted in layoffs for some California journalists and a First Amendment lawsuit from others.” 

(Sprincin) AB5 was enacted to target Uber and Lyft drivers, yet the bill’s unintended 

consequence made it worse for freelancers like journalists and writers to work part time. The 

main problem is that AB5 did cover all independent contractors except for those with deep 

pockets for lobbying elected officials to keep them from having to follow AB5. In the midst of the 

AB5  consideration, the Sacramento Bee clearly stated: 

It offered blanket exemptions to groups with strong lobbying capabilities – 

doctors, lawyers, real estate agents and the like – and left most of the rest 



gasping for air, including nurses, musicians, stand-up comedians and 

interpreters. Tutors, who can be college students who work just a couple of hours 

a week for established companies, must become employees with assigned shifts. 

Psychologists are exempted but not marriage and family therapists. Veterinarians 

were given an out but not dog walkers. (Klein) 

The legislation exempted wealthy or educated type jobs, and left those looking for a side hustle 

or supplemental income to struggle to find work -- tutors, comedians and musicians to name just 

a few.  

  

Another valid question to consider is whether AB5 is accomplishing its goal to protect workers 

rights in California? The Orange County Register highlighted one of the most significant issues 

of the legislation -- the cost of lost jobs. “These higher labor costs will decrease job opportunities 

for Californians as the law will motivate employers to monitor workers more closely. Economic 

theory and common sense both predict that employers will only keep those workers who 

produce more value than they cost the company.” (Farren) California is experiencing economic 

instability due to Covid. More people might need jobs that can provide any type of extra income 

to help their families right now.  With AB5 driving up the cost of employment, employers will 

decide not to hire these types of workers and it may also limit the business from providing the 

services if they can’t stay in business because it is too expensive. To further that point, Nevada 

Business Magazine  points its finger at politicians for making it hard for employers to hire and 

retain workers: 

 From minimum wage to mandatory paid leave, politicians are making it 

increasingly more expensive for many companies to hire workers. California’s 

recent attack on the “gig” economy is a perfect illustration of this kind of 

ostensibly “pro-worker” regulation that actually ends up hurting the very 

working-class people it is, ostensibly, supposed to help. (Schaus) 



California legislators intended AB5 to support workers with better wages and benefits, but it is 

being perceived by innovators in the gig economy as an attack. 

 

Anthony Pugliese, chief executive of the California Society of Certified Public 

Accountants said… “You wouldn’t have this law if there wasn’t some abuse where companies 

keep people as temp workers for a year, two years,” he said. “At some point it’s like — this is a 

real employee, why are you treating them like this?” (Roosevelt)  Some industries rely on 

independent contractors because the work is seasonal.  For example, during the tax season, 

accounting firms hire tons of independent contractors to help file taxes and then they are no 

longer employed.  Another example is gyms that hire personal trainers or to teach one exercise 

class a day.  They aren’t really full time employees, but the law suggests that the business 

owners need to treat them to full time wages, benefits and other things. The passing of AB 5 in 

the state of California severely limited the ability of adults to supplement their income in an 

already expensive place to live. Independent contractors have had more challenges and 

workers rights have not seen protections or new benefits. 
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